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(A) The school or child care provider has requested that the 

child be picked up, or has an attendance policy, excluding planned 
holidays, that prohibits the child from attending or requires the child 
to be picked up from the school or child care provider. 

(B) Behavioral or discipline problems.

( C) Closure or unexpected unavailability of the school or
child care provider, excluding planned holidays. 

U.S. CDC Mandates Masks on 
Public Transit, School Buses and 

Motor Coaches 
On January 29, 2021, the U.S. Centers for Disease Control and 

Prevention (CDC) issued am emergency action requiring transit workers 
and passenger to wear masks on all buses, trains, paratransit vans and 
motor coaches, and at all transpostation hubs. The Transportation 
Security Administration (TSA) issued on January 31, 2021, a security 
directive in support of the CDC's emergency action. The emergency 
action and security directive will take effect on February 2, 2021. 

ATU local unions should immeadiately demnad to meet with 
our employers to discuss the implementation of the mask mandate and 
related procedures. Our employers must develop protocols that ensure 
maximum compliance with the mandate without placing unrealistic 
expectations on workers. The mandate ultimately will be enforced by the 
TSA as well as federal, state and local agencies. But as frontline workers, 
our members will be the first people responsible for implementing and 
enforcing the mask mandate, as we have been doing for months at many 
of our transit systems and school districts. 

A. Is my property covered by the CDC's mask mandate?
The mandate applies to virtually all of our properties in the 

United States: 
(1) Public transit agencies and their private contractors.
This includes systems operating fixed-route, rail.
paratransit, sedan service and other modes.
(2) School districts and their private contractors.
(3) Motor coach companies. This includes commuter, line
and charter work.
(4) Shuttle services. This includes services on federal
properties and airports or doing work under county health
and human services contracts.

B. When must a mask be worn?
Transit workers and passengers must wear a mask when board­

ing a vehicle, for the duration of travel, and when exiting a vehicle. 
Transit workers and passengers must wear a mask also when entering or 
on the premises of a transportation hub such as a bus terminal or a 
subway or rail station. The narrow exceptions to the rule noted below 
in question "C". 

C Are there excra,tions to when a mask must be worn? 
For transit workers and passengers, there are a limited 

n umber of exceptions which allow someone normally required to 
wear a mask to take his or her mask off temporarily: 

(1) While eating, drinking or taking medication for a brief
period.

(D) A natural disaster, including, but not limited to, fire,
earthquake, or flood. 
(Amended by Stats. 2015, Chapter 802, Section 1, effective Jan uary 
1, 2016). 

These are vitally important benefits for you and your 
families. Be sure you fully understand them! If you have any 
questions, ask your Shop Steward or a Union officer. 

(2) While communicating with a person who is hearing
impaired and the ability to see the mouth is essential for
communication.
(3) When unconscious (for reasons other than sleep),
incapacitated, unable to be awakened, or otherwise unable
to remove mask without assistance.

D. Does everyone have to wear a mask?
The emergency action contains only limited exceptions to 

who must wear a mask. The following do not need to wear masks: 
(1) Transit workers and passengers with a disablity which
prevents them from wearing a mask.
(2) A person from whom wearing a mask would constitute
a workplace hazard. 
(3) Children under 2 years of age.

E. What stgps must our employers take to enforce the mandate?
Our employers "must use best efforts" to ensure compli-

ance with the emergency action. The CDC states that the best 
efforts include: 

(1) Boarding only those who wear masks.
(2) Instructing passengers and workers that federal law requires
wearing a mask and that failure to do so constitutes a
federal crime.
(3) Monitoring passengers and seeking compliance from
the passengers.
( 4) Disembarking non-compliant passengers at the
earliest opportunity.
(5) Providing notice of the mandate through multiple platfonns
and in multiple languages with illustrations.
E What do we do if someone refuses to wear a mask? 
Neither the emergency action nor the security directive 

specify the procedures to be used For that reason it is of vital impor­
tance that you meet with your employers to discuss how noncompli­
ance and unruly passengers will be handled. and the expectations for 
operators and station agents. Moreover, the security directive requires 
our employers to "establish procedures to manage situations with the 
persons who refuse to" wear a mask. Those procedures must ensure that 
if someone ''refuses to comply with an instruction given by'' the operator 
or station agent, the operator or station agent must: 

(1) Deny boarding the individual.
(2) Make best efforts to disembark the individual from
the vehicle as soon as practicable.
(3) Make best efforts to remove the individual from
the transportation hub as soon as practicable. 

The employer must also report a refusal to comply with 
the mask requirement to the TSA if the failure to comply consti­
tutes a significant security concern. 
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Even Seven Weeks later, This Moment is Special! 

President's reJJort 
Notes from the Front line: 

What a Difference 
a New President Makes! 
By An Aguilar - President, Local 1277

In just his second day in office, President Biden 
issued an Executive Order requiring federal agencies to 
mandate the wearing of anti-virus masks on public transit, 
intercity buses, trains, airports, commercial airplanes, and 
public maritime vessels. 

ATU International President John Costa praised the 
move, saying, "This Executive Order by President Bidens 
shows his serious commitment to protecting frontline workers 
and the riding public. The ATU looks forward to working with 
the Department of Transportation on the mask mandate, and 
with the Biden Administration to make the safety of frontline 
workers a priority." 

President Co sta further noted, "Since the outbreak 
hit, ATU has been in the forefront of demanding that agen­
cies, private contractors and elected officials move quickly 
to deliver needed protections, as well as po licy changes for 
keeping transit workers and riders safe and our transit 
systems running." * * * * 

President Biden removed the Trump-appointed 
General Coun sel of the National Labor Relations Board 
(NLRB) , Peter Robb. Further, he named pro-worker admin­
istrator Lauren Mcferran as the new Chair of the NLRB. 

ATU President Co sta supported both moves. 
"Under Robb's legal guidance, the NLRB led an assault on 
the very rights he was entrusted to protect-the rights of 
working people to jo in a union and engage in co llective 
bargaining. I applaud Robb's dismissal and the appo intment 
of Ms. Mcferran. These two moves show how serious the 
Biden Administration is on insisting on the faithful enforce­
ment of national labor laws and building a pro-worker 
agenda in America." 

Continued to page 2 ... 

ALLIED PRINTING

TRADES COUNCIL
SOUTHERN CALIF.

UNION
LABELR 2 0 3







Continued from page 3.... 
(A) The school or child care provider has requested that the 

child be picked up, or has an attendance policy, excluding planned 
holidays, that prohibits the child from attending or requires the child 
to be picked up from the school or child care provider. 

(B) Behavioral or discipline problems.

( C) Closure or unexpected unavailability of the school or
child care provider, excluding planned holidays. 

U.S. CDC Mandates Masks on 
Public Transit, School Buses and 

Motor Coaches 
On January 29, 2021, the U.S. Centers for Disease Control and 

Prevention (CDC) issued am emergency action requiring transit workers 
and passenger to wear masks on all buses, trains, paratransit vans and 
motor coaches, and at all transpostation hubs. The Transportation 
Security Administration (TSA) issued on January 31, 2021, a security 
directive in support of the CDC's emergency action. The emergency 
action and security directive will take effect on February 2, 2021. 

ATU local unions should immeadiately demnad to meet with 
our employers to discuss the implementation of the mask mandate and 
related procedures. Our employers must develop protocols that ensure 
maximum compliance with the mandate without placing unrealistic 
expectations on workers. The mandate ultimately will be enforced by the 
TSA as well as federal, state and local agencies. But as frontline workers, 
our members will be the first people responsible for implementing and 
enforcing the mask mandate, as we have been doing for months at many 
of our transit systems and school districts. 

A. Is my property covered by the CDC's mask mandate?
The mandate applies to virtually all of our properties in the 

United States: 
(1) Public transit agencies and their private contractors.
This includes systems operating fixed-route, rail.
paratransit, sedan service and other modes.
(2) School districts and their private contractors.
(3) Motor coach companies. This includes commuter, line
and charter work.
(4) Shuttle services. This includes services on federal
properties and airports or doing work under county health
and human services contracts.

B. When must a mask be worn?
Transit workers and passengers must wear a mask when board­

ing a vehicle, for the duration of travel, and when exiting a vehicle. 
Transit workers and passengers must wear a mask also when entering or 
on the premises of a transportation hub such as a bus terminal or a 
subway or rail station. The narrow exceptions to the rule noted below 
in question "C". 

C Are there excra,tions to when a mask must be worn? 
For transit workers and passengers, there are a limited 

n umber of exceptions which allow someone normally required to 
wear a mask to take his or her mask off temporarily: 

(1) While eating, drinking or taking medication for a brief
period.

(D) A natural disaster, including, but not limited to, fire,
earthquake, or flood. 
(Amended by Stats. 2015, Chapter 802, Section 1, effective Jan uary 
1, 2016). 

These are vitally important benefits for you and your 
families. Be sure you fully understand them! If you have any 
questions, ask your Shop Steward or a Union officer. 

(2) While communicating with a person who is hearing
impaired and the ability to see the mouth is essential for
communication.
(3) When unconscious (for reasons other than sleep),
incapacitated, unable to be awakened, or otherwise unable
to remove mask without assistance.

D. Does everyone have to wear a mask?
The emergency action contains only limited exceptions to 

who must wear a mask. The following do not need to wear masks: 
(1) Transit workers and passengers with a disablity which
prevents them from wearing a mask.
(2) A person from whom wearing a mask would constitute
a workplace hazard. 
(3) Children under 2 years of age.

E. What stgps must our employers take to enforce the mandate?
Our employers "must use best efforts" to ensure compli-

ance with the emergency action. The CDC states that the best 
efforts include: 

(1) Boarding only those who wear masks.
(2) Instructing passengers and workers that federal law requires
wearing a mask and that failure to do so constitutes a
federal crime.
(3) Monitoring passengers and seeking compliance from
the passengers.
( 4) Disembarking non-compliant passengers at the
earliest opportunity.
(5) Providing notice of the mandate through multiple platfonns
and in multiple languages with illustrations.
E What do we do if someone refuses to wear a mask? 
Neither the emergency action nor the security directive 

specify the procedures to be used For that reason it is of vital impor­
tance that you meet with your employers to discuss how noncompli­
ance and unruly passengers will be handled. and the expectations for 
operators and station agents. Moreover, the security directive requires 
our employers to "establish procedures to manage situations with the 
persons who refuse to" wear a mask. Those procedures must ensure that 
if someone ''refuses to comply with an instruction given by'' the operator 
or station agent, the operator or station agent must: 

(1) Deny boarding the individual.
(2) Make best efforts to disembark the individual from
the vehicle as soon as practicable.
(3) Make best efforts to remove the individual from
the transportation hub as soon as practicable. 

The employer must also report a refusal to comply with 
the mask requirement to the TSA if the failure to comply consti­
tutes a significant security concern. 

Loca/1277 News 
March,2021 

1744 North Main Street• Los Angeles, CA 90031 • (323) 222-1277 
Website: www.atu1277.com 

®�28 

Even Seven Weeks later, This Moment is Special! 

President's reJJort 
Notes from the Front line: 

What a Difference 
a New President Makes! 
By An Aguilar - President, Local 1277

In just his second day in office, President Biden 
issued an Executive Order requiring federal agencies to 
mandate the wearing of anti-virus masks on public transit, 
intercity buses, trains, airports, commercial airplanes, and 
public maritime vessels. 

ATU International President John Costa praised the 
move, saying, "This Executive Order by President Bidens 
shows his serious commitment to protecting frontline workers 
and the riding public. The ATU looks forward to working with 
the Department of Transportation on the mask mandate, and 
with the Biden Administration to make the safety of frontline 
workers a priority." 

President Co sta further noted, "Since the outbreak 
hit, ATU has been in the forefront of demanding that agen­
cies, private contractors and elected officials move quickly 
to deliver needed protections, as well as po licy changes for 
keeping transit workers and riders safe and our transit 
systems running." * * * * 

President Biden removed the Trump-appointed 
General Coun sel of the National Labor Relations Board 
(NLRB) , Peter Robb. Further, he named pro-worker admin­
istrator Lauren Mcferran as the new Chair of the NLRB. 

ATU President Co sta supported both moves. 
"Under Robb's legal guidance, the NLRB led an assault on 
the very rights he was entrusted to protect-the rights of 
working peo ple to jo in a union and engage in co llective 
bargaining. I applaud Robb's dismissal and the appo intment 
of Ms. Mcferran. These two moves show how serious the 
Biden Administration is on insisting on the faithful enforce­
ment of national labor laws and building a pro-worker 
agenda in America." 

Continued to page 2 ... 


